STATES OF PRECARITY
SUPPORTING COLLEAGUES ON FIXED-TERM CONTRACTS
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fixed-term contracts on people's
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Colleagues on fixed-term
contracts may feel obligated to
say "yes" to all requests due to
fears over not getting their contracts
renewed if they say no. Consider how
labour is distributed and allocated. D

WELCOME
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Colleagues on fixed-term
contracts report feeling invisible
and undervalued. Ensure new staff
have a proper induction, are invited to
contribute to departmental discussions,
and have appropriate workspaces. D
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High workloads are a key issue
for colleagues on fixed-term
contracts. Encourage and embed
regular workload reviews, and ensure
that time is built-in for career
progression activities. y
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How to acknowledge and support colleagues N

on fixed-term academic contracts and foster
more equitable departmental cultures.
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