
 

 

Senior programme officer at governmental administration organisation based on  

Greater London Authority Senior Policy and Progamme Officer Climate Change mitigation, 

accessed 6 June 2025  

 

Salary: £51,029 per annum 

Grade: 8 

Contract type: Permanent 

 

Good Growth 

Good Growth is responsible for delivering and implementing the Mayor’s environment, transport and 

economic strategies and for the effective implementation of the London Plan. The Directorate is also 

responsible for regeneration (where the programme is not housing led), enterprise, growth, capital 

projects and design work. 

 

About the team 

This is an important time to join the Climate Change team, when the need to both mitigate and adapt 

to climate change has never been greater. The Mayor has set a target for London to be Net Zero 

Carbon by 2030 and the Climate Change team is working across a range of policies and programmes to 

help deliver that target in a fair and just way. 

The Climate Change team empowers partners and Londoners with evidence and insight to take 

ambitious and decisive climate action, which supports those who are most vulnerable to the impacts of 

climate change. It works to embed climate action across the GLA Group and more broadly across 

London, with policies like the London Plan. 

 

About the role 

We are looking for a motivated senior policy officer to support the Climate Change team across its 

range of work programmes. 

The post holder will be responsible for updating London’s annual greenhouse gas emissions inventory 

and will support evidence-based decision making with quantitative analysis. 

They will support the team’s work on embedding climate considerations in decision making within the 

GLA Group. They will lead and co-ordinate briefings and correspondence relating to climate and energy 

policy, and proactively support the team to collaborate with different partners across London, including 

London Boroughs. 

This role is based at London Fire Brigade’s Head Office (Union Street SE1 0LL) 

Principal accountabilities 

• Support the management of a portfolio of environment work and on certain, agreed Mayoral 

projects and programmes. 

• Assist in the management of projects that are carried out either internally and externally, either 

for the Authority or by the Authority on behalf of other organisations, including procuring and 

managing consultants and contractors. 

• Assist in the establishment and maintenance of communications on technical and policy 

matters with international organisations, Government departments, the London Boroughs, and 

other organisations in the public, private and voluntary sectors. 
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• Help build new and maintain existing partnerships to assist in delivery of initiatives to 

implement the Mayor’s policies and programmes including negotiating funding. 

• Establish and maintain good working relationships within and outside the Authority and with 

the Functional Bodies in order to ensure that opportunities for integration and inter-disciplinary 

working are realised. 

• Contribute to the provision of advice, written and oral, to the Mayor and his staff, senior 

managers, Members of the Assembly, and Functional Bodies, GLA staff, government 

departments, London-based and national organisations on environmental matters. 

• Prepare responses to questions and correspondence to the Mayor and from Assembly 

members, Government departments and other organisations in the public, private and 

voluntary sectors. 

• Carry out all roles allocated to the job in accordance with the Authority’s policies and Code of 

Ethics and Standards. 

• Realise the benefits of London’s diversity by promoting and enabling equality of opportunities 

and promoting the diverse needs and aspirations of London’s communities. 

• Realise the benefits of a flexible approach to work in undertaking the duties and responsibilities 

of this job, and participating in multi-disciplinary, cross-department and cross-organisational 

groups and project teams. 

 

PERSON SPECIFICATION 

Technical requirements/experience/qualifications 

• Experience in the field of environment and climate policy. 

• Ability to analyse and interpret urban environment issues quantitatively and qualitatively, in 

relation to their causes, effects and possible solutions. 

• Previous experience of emissions inventories and/or data management and analysis 

Behavioural competencies 

Problem Solving 

… is analysing and interpreting situations from a variety of viewpoints and finding creative, workable 

and timely solutions. 

Level 2 Indicators of Effective Performance 

• Processes and distils a variety of information to understand a problem fully 

• Proposes options for solutions to presented problems 

• Builds on the ideas of others to encourage creative problem solving 

• Thinks laterally about own work, considering different ways to approach problems 

• Seeks the opinions and experiences of others to understand different approaches to problem 

solving 

Research and Analysis 

… is gathering intelligence (information, opinion and data) from varied sources, making sense of it, 

testing its validity and drawing conclusions that can lead to practical benefits. 

Level 2 Indicators of Effective Performance 

• Proactively seeks new information sources to progress research agendas and address gaps in 

knowledge 

• Grasps limitations of or assumptions behind data sources, disregarding those that lack quality 

• Analyses and integrates qualitative and quantitative data to find new insights 

• Translates research outcomes into concise, meaningful reports 

• Identifies relevant and practical research questions for the future 

Planning and Organising 

… is thinking ahead, managing time, priorities and risk, and developing structured and efficient 

approaches to deliver work on time and to a high standard. 

Level 2 Indicators of Effective Performance 

• Prioritises work in line with key team or project deliverables 

• Makes contingency plans to account for changing work priorities, deadlines and milestones 
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• Identifies and consults with sponsors or stakeholders in planning work 

• Pays close attention to detail, ensuring team’s work is delivered to a high standard 

• Negotiates realistic timescales for work delivery, ensuring team deliverables can be met 

Communicating and Influencing 

… is presenting information and arguments clearly and convincingly so that others see us as credible 

and articulate, and engage with us. 

Level 2 Indicators of Effective Performance 

• Presents a credible and positive image both internally and externally 

• Challenges the views of others in an open and constructive way 

• Communicates openly and inclusively with internal and external stakeholders 

• Clearly articulates the key points of an argument, both in verbal and written communication 

• Persuades others, using evidence based knowledge, modifying approach to deliver message 

effectively 

Building and Managing Relationships 

… is developing rapport and working effectively with a diverse range of people, sharing knowledge and 

skills to deliver shared goals. 

Level 2 Indicators of Effective Performance 

• Identifies opportunities for joint working to minimise duplication and deliver shared goals 

• Develops new professional relationships 

• Understands the needs of others, the constraints they face and the levers to their engagement 

• Understands differences, anticipates areas of conflict and takes action 

• Fosters an environment where others feel respected 

Organisational Awareness 

… is understanding and being sensitive to organisational dynamics, culture and politics across and 

beyond the GLA and shaping our approach accordingly. 

Level 2 Indicators of Effective Performance 

• Challenges unethical behaviour 

• Uses understanding of the GLA’s complex partnership arrangements to deliver effectively 

• Recognises how political changes and sensitivities impact on own and team’s work 

• Is aware of the changing needs of Londoners, anticipating resulting changes for work agendas 

• Follows the GLA’s position in the media and understands how it impacts on work 

 

 

Climate change adaption officer role at wildlife conservation charity based on Wildlife 

Trust Climate change adaptation officer, accessed 6 June 2025  

 

Job description accessed via PDF link attached to Geographers and the Thames 2100 Plan resource 

webpage  

 

Flood risk analyst role at engineering consultancy based on JBA GIS Analyst flood hazard 

and risk – entry level, accessed 6 June 2025 

 

The Role 

Are you a motivated individual with innovative ideas and an interest in flood modelling, mapping and 

risk management? Would you enjoy working in a team responsible for the world’s highest-quality and 

most comprehensive flood maps? If so, we want to hear from you! 

You’ll be joining an established environmental and engineering consultancy who put sustainability and 

resilience to climate change at the heart of our company strategy. With offices in nine countries around 

the world and across the UK and Ireland, we like to think we make a difference. We are independent 

and employee-owned allowing us the freedom to focus on innovation and our commitment to 

https://www.somersetwildlife.org/sites/default/files/2024-05/Somerset%20WIldlife%20Trust%20JD%20Climate%20Change%20Adaptation%20Officer.pdf
https://www.somersetwildlife.org/sites/default/files/2024-05/Somerset%20WIldlife%20Trust%20JD%20Climate%20Change%20Adaptation%20Officer.pdf
https://jbariskmanagement.current-vacancies.com/Jobs/Advert/3700227?cid=3213&t=GIS-analyst--flood-hazard-and-risk----entry-level
https://jbariskmanagement.current-vacancies.com/Jobs/Advert/3700227?cid=3213&t=GIS-analyst--flood-hazard-and-risk----entry-level
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exceptional client service. Our workforce is central to our success, and we invest heavily in supporting 

staff development. We are great people to work for. Visit https://www.jbarisk.com/ to find out more 

about what we do. 

Your role 

You will work collaboratively in our multi-disciplinary product teams, based in our Skipton office, to 

develop new data and methods that help maintain JBA’s position as a world-leading provider of flood 

hazard and risk data. 

 

Key responsibilities: 

- Primarily working in our Mapping Teams to develop and improve our high-resolution data. 

- Creating and manipulating geospatial data to build hydraulic models and flood defence databases 

- Analysing results from hydraulic models, geoprocessing tools and machine learning processes, using 

GIS and data management skills 

- Supporting colleagues and clients with technical queries related to our data and methods. 

- Collaborating with other Agile product teams to support the development of hazard and risk metrics, 

climate change data and services, innovative software, and ground-breaking global catastrophe 

models. 

The team member we’re looking for 

We’re looking for a highly motivated individual in their early career who enjoys teamwork, collaboration 

and innovation and has a commitment to delivering value to clients. The ideal candidate will have a 

strong academic background, ideally in Geography, Natural Hazards, or a relevant scientific subject. 

You will have strong communication, problem solving, organisational skills and will have experience 

using GIS. A background in hydrology or hydraulic modelling is preferable. 

Qualifications 

- Degree in a relevant subject such as Geography or Natural Hazards, or similar experience in this field 

Essential attributes for the role 

- A professional, organised approach 

- A positive attitude with enthusiasm to learn and adapt 

- Ability to work both independently and as part of a team to meet deadlines 

- The ability to understand and communicate technical concepts to technical and non-technical 

audience 

- Ability to solve problems creatively to support the wider team 

- Strong GIS skills, ideally in QGIS and GDAL 

- A numerical mindset with strong data handling and data analysis skills. 

Desirable attributes for the role 

- Hydraulic modelling 

- Familiarity with both Windows and Linux operating systems 

- Programming languages including Bash, Python and SQL 

- Use of PostgreSQL databases and PostGIS 

- Agile (project management) working practices 

- An understanding of the re/insurance industry 


